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Exact Match

Exact match is so 
narrow that you will 
only get candidates 
with the exact 
words, missing out 
on alternate 
wordings.

MSSQL      SQL Server

Random 
Candidate

Superficial Match
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Problem Solution

Too many resumes. Automate document processing.

Unqualified early reviewers. Use AI with customized evaluation rules.

Primitive search and filter. Use modern search, which looks not only for exact 
keyword matches but also at the meaning of words 
and phrases.
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"technical_gaps_df": {
      "type": "Core",
      "sub_type": "Negatives",
      "value": [
        {
          "gap_type": "technology",
          "gap": "Advanced Machine Learning Frameworks",
          "severity": 6,
          "eval": "While candidate has AI project experience, lacks explicit mention 
of advanced ML frameworks like TensorFlow or PyTorch"
        },

"strategic_impact_df": {
      "type": "Career",
      "sub_type": "Strategic Impacts",
      "value": [
        {
          "achievement": "Developed AI-powered recruitment solutions to improve 
hiring decisions for HR teams",
          "job title": "Principal & Lead AI Engineer",
          "employer": "Far Finer",
          "client": "Not specified"
        },

"skill_opportunities_for_improvement_df": {
      "type": "Skills",
      "sub_type": "Improvement Opportunities",
      "value": [
        {
          "area_for_improvement": "Cloud Platforms",
          "recommendation": "Expand knowledge to include Azure, as the candidate has 
experience with AWS and GCP",
          "level_of_effort_required": "Medium",
          "benefit_from_improvement": "High",
          "attributes_affected": {
            "attribute_name": "cloud_platform_expertise",
            "init_rating": 8,
            "init_eval": "Strong experience with AWS and GCP",
            "revised_possible_rating": 9,
            "revised_possible_eval": "Comprehensive knowledge of major cloud platforms 
including AWS, GCP, and Azure"
          }
        },
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Use the History you 
need

Use the appropriate 
Intelligence

Use Batching

Use Lookups

Use Caching
(when available)
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Job Description 
Quality Check

Project Engagement 
Review

Code Quality 
Analysis

Statement of Work 
Analysis
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Speed

Spend less time on valuable but 
expensive activities. Enable 
faster decision making.

• Faster Hires
• Faster Problem Identification

Modernization

Adopt new capabilities and 
elevate expectations, build 
new solutions, and increase 
productivity.

Technical Leadership

Adopt a powerful and highly 
adaptable system that 
exceeds the capabilities of 
competitors and enables 
employees to begin using 
advanced AI.
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Enable AI

Everyone can start using AI to 
extract value now.

Establish Transparency

Make it clear that this is how 
we do things. Talk about the 
rules and the decisions.

Create Order

Organize and clarify thinking 
and processes.
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DecisionsEvaluation
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antquinonez@farfiner.com
www.farfiner.com
https://www.linkedin.com/company/105018396

mailto:antquinonez@farfiner.com
http://www.farfiner.com/
https://www.linkedin.com/company/105018396
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