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Far Finer Mission FF

Enable Intelligent Decisions through advanced
domain knowledge and Al.
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——

The field of information processing  |EF

Manually processing information is difficult.

SO

Computer science, actuarial and data science have been
developed to assist.
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Al — A Brief History FF

In November of 2022, ChatGPT was introduced. A few
weeks later, the company, OpenAl, released programmatic
access to their Al, and the world changed. Intelligence was
made widely and cheaply available. And progress continues.
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AI further embeds human intelligence into our systems...

accelerating decision making.
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The challenge FF

Modern knowledge workers are overwhelmed by the three
Vs of data: volume, variety, and velocity.

As a result, people are overworked, work is rushed, and
suboptimal decisions are made.
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Use Case: Candidate Hiring FF

A job post can result in thousands of unqualified resumes.

Somewhere in there are qualified candidates.
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Candidate Hiring:
Without better tools...

Recruiters cope any way they can:
« Sampling from all the resumes.

* Doing quick scans.
* Relying on gut checks.

In other words, they work with what they have.
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Candidate Hiring:

Consequences (sub optimal)

Usual Suspects

%

Hire based on
employer and
educational
pedigree, which
overlooks other
qualifications.
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Exact Match

1 ™

Exact match is so
narrow that you will
only get candidates
with the exact
words, missing out
on alternate
wordings.

MSSQLZESQL Server

FF

Superficial Match

é

Overlooks
achievements and
backgrounds that
can only be
appreciated by
someone with the
appropriate
knowledge

Random
Candidate

——
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ARBES FF

ARBES is the Adaptive Rule Based Evaluation System.

It efficiently evaluates documents to incrementally extract,
summarize, rate, and refine information and make
decisions.
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Candidate Hiring: ‘FF

Doing it better with ARBES

_

Too many resumes. Automate document processing.
Unqualified early reviewers. Use Al with customized evaluation rules.
Primitive search and filter. Use modern search, which looks not only for exact

keyword matches but also at the meaning of words
and phrases.



Candidate Hiring:
ARBES - Evaluating, Finding, Ranking, Deciding
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AI Evaluated

Human Rules

- Fully Automated
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ARBES - People decide, not AL FF

* People create the rules and can turn them on and off.

» People search and filter based on their own criteria,
choosing to use or disregard document evaluations.

» People rank the overall results.
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pre_clear

certificates_df
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consulting_firm_experience_df

pre_clear
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Ab Description ~

What certificates, awards, honors, patents or
industry recognition does person have? Note: Do
not provide a date field if no issue date provided.
Issue date can be a year or be more detailed.

Job experience acquired thru consulting
assignments. Only include if work is done for
recognized consulting firms.

Hiring managers are capable of discrimination.
What common discriminatory reasons should we

be looking out for? For example; too young, too old,

military service, sexual orientation, any attributes
that could disqualify someone based on pre
conceived notions. ...

Higher education degrees

Ab Specification ~

List of dictionaries. Attributes:

-- name: cerificate name, for example
-- type-of{certificate, award,
industry_recognition patent, honor, etc)
-- issuer:

--issuer_id:...

When the candidate resume includes work at a
consulting firm, take into account the roles within that

consulting firm to capture those company experiences.

The term "consult” is required in order for it to be
considered consulting work. Answer: "Yes” or No”™ and
provide a summary. ...

List of 5 dictionaries, sorted by most insidious.
Dictionary attributes:

-- negative: Potential bias that could be demonstrated
by a hiring manager?

-- eval: Describe this bias

-- rating:In a scale of 1-10, how significant of a risk is _..

List of dicticnaries. Attributes

-- degree: of(AA, BA, AB, MA, MS, PhD, etc)
-- major:

-- institution

-- year_of_graduation:
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ARBES - Thoroughness FF

Rules can be exhaustive — extracting simple facts,
calculating ratings, summarizing results, and enriching
evaluations.
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Antonio Quinonez

antquinonez@gmail.com | 425-273-6283 | Locations: Seattle Metro, Remote

ity | |

Senior nd ith 15+ years of experience architecting data
solutions and leading technical initiatives. Notable achievements include:

—Designed and implemented multiple enterprise-scale ETL pipeline, decision support and reporting
systems, using Python, Snowflake, BigQuery, SQL Server, and event driven architectures.
~Developed multiple Al-powered solutions for HR talent acquisition using large-rule set evaluation
and advanced RAG vector search.

— Led 50+ analytics implementations for three Fortune 50 companies, combining technical expertise
with project management to deliver complex data solutions

—Proven track record in creating
scalable data architectures and managing cross-functional teams.

and building

Principal & Lead Al Engineer
Far Finer (solo practice) | 11/2024 - Present
- Developing Al-powered recruitment solutions to improve hiring decisions for HR teams

decision syste translate rules scalable solutions

- Creating frameworks and implementation roadmaps to guide clients through Al transformations

Senior Data

Pizer (contract), Remote | 1/2023 - 10/2024

- Created data pipelines for ical sales data

- ical sales data i ing merger, performing data reconciliation

- Designed and implemented Customer Segmentation Logic to ready and prioritize customer targeting.

~Mentared team members on Python development, Azure DevOps processes, and release engineering

Technologies: Snowflake, SQL Server, Power Automate, Alteryx, Python, DuckDB, pandas

Lead Data Engineer
New Engen, Remote | 2/2021-1/2023

— Designed and built ETL solution to enable dashboarding and analysis of client social media campaigns.

~ Configured multi-tenant data warehouse observability, enabling real-time monitaring
~ Designed advanced dashboards and data integrations for major retail clients
Technologies: Python, Google Cloud Platform, Adverity, Datorama, Grafana, BigQuery, Dagster

Technical Project Manager

Microsoft (contract), Remote | 11/2020 - 1/2021

- Designed complex Power Bl reports tracking project milestones for Data Center construction projects
- Collaborated with product owners and developers to build data-driven solutions

- Performed backlog and wrote user storit ical ificati

rise clients

e and virtual resource costs
nd resource health concerns
unities

s and hundreds of developers
and work acceptance

elopment process

support team capabilities

utilization — wide company use.
iz point of sale offerings
warehouse

‘ormed decision making

-, and ohort performance
nventory management

ore focused buying strategies

Dec 2019; Credential ID 000258

nds and technologies

ersatile Al system initially

2.2024 h bl

analysis. See article.

3.2024 Pl

library for updating Google Firestore
from Airtable, using a variety of update strategies. See GitHub.

APIs, reducing the effort

required to work with Claude Caching, the OpenAl Assistant API, Gemini, and others. See GitHub.
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certificates_df:
consulting_firm_experience_df:
dark_materials_reasons_no_eval _df:
degrees_df:

eligible roles_df:

emall_address:

has_github:

has_linkedin:
has_project_management_exp:
has_technical_degree:
independent_projects_df:
latest_employer:
leadership_experience_df:
opportunities_for_improvement_df:
pm_months_experience:
pm_months_of _experience_rating:

preferred_name:

guality_of educational_institutions_df:

guality_of _educational_instituticns_for_degree_df:

rating_active learning:

k
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b

rating_degree_class:

rating_guality_of_educational_institutions:

rating_gquality_of employers:
rating_guality_of_work_experience:
rating_gquality _of work_roles:
rating_skill_diversity:
reasons_not_to _hire_df:
residence_metro_area:
residence_state:

role_experience_df:

skill_opportunities for_improvement_df:

skills_df:
social_media_github:
social_media_linkedin:
social_media_personal:

strategic_impact_df:

b technical_gaps_df:

¥ work_history_performance_metrics_df:
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ARBES - Evaluations

"technical_gaps_df":{
"type": "Core",
"sub_type": "Negatives",
"value": [
{
"gap_type": "technology",
"gap": "Advanced Machine Learning Frameworks",
"severity": 6,
"eval": "While candidate has Al project experience, lacks explicit mention
of advanced ML frameworks like TensorFlow or PyTorch"

2

"strategic_impact_df": {
"type": "Career",
"sub_type": "Strategic Impacts",
"value": [
{
"achievement": "Developed Al-powered recruitment solutions to improve
hiring decisions for HR teams",
"job title": "Principal & Lead Al Engineer",
"employer": "Far Finer",
"client": "Not specified"

},

12/8/2024
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"skill_opportunities_for_improvement_df": {
"type": "Skills",
"sub_type": "Improvement Opportunities",
"value": [
{
"area_for_improvement": "Cloud Platforms",
"recommendation": "Expand knowledge to include Azure, as the candidate has
experience with AWS and GCP",
"level_of_effort_required": "Medium",
"benefit_from_improvement": "High",
"attributes_affected": {
"attribute_name": "cloud_platform_expertise",
"init_rating": 8,
"init_eval": "Strong experience with AWS and GCP",
"revised_possible_rating": 9,
"revised_possible_eval": "Comprehensive knowledge of major cloud platforms
including AWS, GCP, and Azure"

}
2
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A MName

has_technical_degree

has_webdev_sxp

independent_projects_df

=% Hist Handling \x-F _Intelligence Level ~ =6 Model

20 Description ~

Use the History you

claude-3-5-haiku-latest

very_high

claude-3-

pre_clear very_high claude-3-5-sonnet-202406...

-sonnet-202406...

Has a Bachelor or greater degree in a technical
field; for example, math, computer science,
electrical engineering, etc

as experience with web development? For
example, with Typescript, Javascript, React, Angular,
etc. This is someone that we can identify as being
abale to develop a website

Independent projects may include extra curricular
activities that imply applied technical, project
management, leadership, consulting, publishing,
side careers, side hustles, board memberships,
volunteer wark.
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need

Use the appropriate
“Intelligence

Use Batching

Use Lookups

Use Caching
(when available)




Review

Project Engagement
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Statement of Work
Analysis

Statement of Work Analysis
Pacfecs: Exserpsics Duia Migraclon and Syeceen liegpacion.

Dot Novermiber 2, 2004

ey amerion o emsure prclec sacees ans s midlgarien,

Senior Data Engineer
Location: Hybrid (3 days in office, 2 days remote)
‘Department: Data & Analytics
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ARBES - Business Benefits

Technical Leadership Speed

Adopt a powerful and highly Spend less time on valuable but
adaptable system that expensive activities. Enable
exceeds the capabilities of faster decision making.
competitors and enables

employees to begin using * Faster Hires

advanced Al. * Faster Problem Identification

12/8/2024 FF

——

‘ FARFINER.COM

Modernization

Adopt new capabilities and
elevate expectations, build
new solutions, and increase
productivity.
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Al Advisory
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ARBES - Business Rule Development

FF
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From Documents to Decisions


mailto:antquinonez@farfiner.com
http://www.farfiner.com/
https://www.linkedin.com/company/105018396
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